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Xiamen C&D Inc.
Human Rights Policy

H & Purpose
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The Company upholds the core values of "Positive Aggressiveness and
Harmonious Development " and is committed to working closely with all
stakeholders. To promote human rights protection and achieve sustainable
business development, the Company has formulated this policy.
& | %6 B Scope
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This policy applies to Xiamen C&D Inc. and its wholly-owned and holding
companies. Each unit can formulate its own human rights policy based on its
actual situation, which must be consistent with this policy. In addition, the
Company encourages all suppliers and partners to adhere to human rights
standards consistent with this policy.

—#% JEN General Principles
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EIAMEE 2 (Ba BTk 5 ARGESREMND) F B IR ARITE
FotE R, UWRE R R EREN, BRFUANANENL, EECHE R T,
BRI R, P KB RAwE AT 6 2] 8 L F- e o BT R A BAR A
The Company respects the "International Bill of Human Rights", and the
internationally recognized human rights stipulated in the "Universal
Declaration of Human Rights", the "International Covenant on Civil and
Political Rights" and the "International Covenant on Economic, Social and
Cultural Rights", also the human rights standards and guides as defined in
"Declaration on Fundamental Principles and Rights at Work" by the
International Labor Organization and the United Nations Human Rights

Council's "United Nations Guiding Principles on Business and Human



3.2

33

3.4

Rights", as well as national laws and regulations. The Company adheres to
the people-oriented principle and respects the rights of all people, including
employees, suppliers, community residents, and others who may be affected
by the Company's operations.

NEBATHES TS5 THEFIE, ERTIEE. T, ﬁﬁ#
BAT - F RN, #HEFEIa, TEMRE AR R THEA . N
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The Company is committed to creating a diverse and inclusive work
environment, and practices fairness in employee recruitment, promotion, and
incentives. The Company provides equal opportunities and does not treat
candidates or employees differently based on their gender, nationality, race,
religion, age, disability, sexual orientation, or other factors.
NABEREMEEARRT A IR ERANE R BT, RRETE
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The Company respects the democratic rights and freedom of speech granted
to employees by the constitution and laws, actively promotes collective
negotiation and mediation mechanisms, and respects the freedom of
association and collective bargaining granted to employees by the
constitution and laws.

NEREBETRF AL RN, EIEETHROEST . RAR LA
2HRF EEMEFETH, BLEABRRKULMAEL FATHA L,
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RIBEHRATH .

According to the principles stipulated by the International Labor
Organization, the Company prohibits any form of violence, mass
disturbances to social order, insults and slanders, forbids abuse of power or
interfering with employees in other improper ways, opposes all forms of
forced labor, child labor, slavery or servitude and human trafficking, and
opposes bullying and harassment.

N B3t Company Responsibilities
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The Company identifies and assesses areas of human rights impact and risks

in its operations, communicates with local communities, employees,
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government agencies, investors, and other stakeholders about human rights
impacts and risk areas, establishes mutually respectful relationships with
local stakeholders, and establishes regular communication mechanisms to
strengthen the prevention of potential human rights impacts, provides
appropriate remedies for actual human rights impacts; and strive to mitigate
or eliminate negative human rights impacts.

BT HH VE S B AAIE R B, TR R TR AR 7 AN EA
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The Company addresses the potential impact on human rights resulting from
its daily activities through measures such as conducting training for
employees and external stakeholders including contractors, covering but not
limited to anti-discrimination, anti-harassment, anti-forced labor, and
grievance mechanisms to prevent related human rights risks.
AENRTEEEAERNRIRTHATE, RIFRTEARNE.

The Company is committed to ensuring that employees' basic rights and
interests are protected and pledges to adhere to the minimum wage standards
required by applicable laws and regulations.

HMBUEFTH, BEREL, SR, B (AEERAMEERER) FiE
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The Company strictly handles illegal and non-compliant actions such as
forced labor, child labor, bullying, and harassment (including sexual and non-
sexual harassment) by relevant laws and regulations, aiming to create a
healthy, safe, and fair working environment.
REENRLARERF RS, R TRZNMAWERLEE, &
B KRB, BRI

The Company provides reasonable channels for expression and a grievance
mechanism to support employees in expressing their opinions and ideas, and
addresses relevant feedback, concerns, or complaints.

HE A K ERERA T AT, RIPAEE SN AR L
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The Company respects local community residents' rights and cultural
traditions, protects and respects cultural customs and diversity.

N E EEMR N B A B KA, PR B B S A B K T AR
REEN, FHFE AR

The Company respects the rights and interests of suppliers and partners, and
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encourages them to adhere to the principles of this policy, jointly promoting
the protection of human rights.

RIREALRTERRRLEENF, #AER LA ARBIE LU KIHAT,
The Company establishes a comprehensive discipline management system
and supervision mechanism to effectively implement the Company's human
rights policy.

£ 3  Effective Date

ARRANDNEREFNEL, HRaEEEEATEE L

This policy has been reviewed and approved by the Company's management,
which is responsible for the oversight of its implementation.

ARBRK B NATZH R AR

This policy shall come into effect from the date of its publication.

ENERZBGBHRAE
Xiamen C&D Inc.
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April 22, 2026



